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Play the Whistle is to encourage competing hockey teams, team officials (off field staff) and spectator groups to play in the true spirit of the game. The spirit of the game encompasses demonstrating behaviours that are outlined in the codes of behaviour. Teams that demonstrate the true spirit of hockey will be rewarded with points at the end of each match. The allocation of points will be decided by the umpires and technical officials and recorded on the match report. 

Points for each team are awarded as follows:

3 POINTS: Exceptional behaviour was demonstrated by the team, coach, manager and spectators. The game was played in the true spirit of hockey.

2 POINTS: The game was played in good spirit by the team. The players, coach, manager and spectators all demonstrated overall good behavior and adhered to their codes of behaviour.

1 POINT: The match was incident-free however the team played with less than ideal spirit.  One or more players, the coach, manager and/or spectators demonstrated less than ideal behaviour however were not in breach of their code of behaviour.

0 POINTS: The team, the coach, manager and/or spectators created a hostile atmosphere.  Behaviour was less than acceptable and was in breach of one or more codes of behaviour.

-1 POINT: The team, the coach, manager and/or spectators demonstrated unacceptable behaviour which interfered with the conduct of the game.


MATCH PROTOCOLS
The team coach must remain in the player box and may not enter the field of play at any time under any circumstances. With the prior approval of the Technical Bench officials, a coach may leave the enclosure during a match.  However any coaching comments from outside the enclosure must still comply with Paragraph 3 below. 
The team officials and substitute players nominated for that match, (maximum 5) must remain seated on the team bench during regulation time, including time stoppages, unless the Technical Officer on duty or umpire(s) direct otherwise or when following substitution procedures.   Players under suspension are not permitted on the team bench.  The team manager, who is responsible for the conduct of all persons occupying the bench, must be present on the bench during the match.
Vocal communication by team officials and/or players on the team bench must not in any way be directed at the technical officials seated at the table, the umpires and/or the players of the opposing team. The Bench Official on duty, after warning a team manager of acts of misconduct by a person or persons on that team bench is empowered, should misconduct continue, to order that person or persons involved to go and stay in the team changing room for the remainder of the match. 

DISSENT

Umpires, match managers, coaches, clubs and spectators need to do all they can to support this initiative to ensure that our sport continues to be held in the highest regard by all who view it and play it.  

Umpires are directed to read and use the following guidelines, in combination with the Directions to Umpires, in trying to address this issue in a positive framework.  Umpires are encouraged to:

· Address teams pre match and reinforce expectations.  This should include the message that dissent will not be tolerated.

· Use the sequence of penalties for increasing levels of breaches – strong whistle, 10m progression of hit or reverse free hit, issuing of green and yellow cards as appropriate.

· Remember the penalty should fit the offence.

· Audible, offensive swearing should automatically be a yellow card.

Remember to exercise commonsense and if we are all consistent in our intentions then we are more likely to achieve our goals.
